
 

Job Description  Job Description  
Job Title:   Maintenance Manager 
                   

Salary: £45-50,000/yr 
 

Reports to:  Operations Manager Hours: Full Time. Estimated 50% hands on 
 

Location:  Kimbolton, Cambridgeshire or as 
occasionally required 
 

Direct Reports: 2 - 3 Maintenance team & 
Contractors when required 

Main purpose of the role 
 

1. To ensure that all work is carried out according to the company H&S policy 
2. To ensure that plant availability meets company objectives 
3. To ensure that the site is maintained to agreed standards 
4. Create and manage a culture within the engineering team that is always looking to improve plant 

performance 
5. Train & Manage staff to ensure a succession plan is in place 

 

Key Responsibilities & Tasks 
1. Operate an effective Preventative Programme using Pirana CMMS system 
2. Manage maintenance stores, budget and purchases 
3. Record all breakdowns, identify root causes and implement permanent repairs 
4. Maintain high standards of tidiness, cleanliness and organisation in line with 5S principles 
5. Account for Engineering Department performance on a weekly basis against agreed objectives 
6. Manage any external contractors to ensure job quality & safety is as required  
7. Practical ‘hands-on’ involvement in daily maintenance work 

 

Key skills & Competences 
 People Management 

               Practical hands on people management – lead by example with high personal standards 
- Lead a team of maintenance engineers to ensure smooth work flow with max output 
- Work as part of a team to produce and implement effective maintenance procedures 
- Organise the teams work schedule per shift 
- Monitor completion of tasks to ensure quality and work rate 
- Identify any training needs and ensure such needs are addressed appropriately 

 Communication 
- Ensure open communication at all levels is maintained is maintained with the production department 

to ensure any problems are clearly understood 
- Maintain clear communication with other departments, internal customers and suppliers 

 Attributes 
- Exercise initiative in work methods and in interpreting & delegation work requirements 
- Ability to differentiate between mate and manager 
- Able to work independently with minimal supervision 
- Ability to communicate with clarity, both verbally and in written form 
- Is resilient, optimistic & open to change 

 
 
 
 
 
 
 
 
 



 

 

 

 Qualifications 
 Qualifications 

- Relevant Qualifications suited to a multiskilled Engineering role – electrically biased preferred 
- Experience of a continuous production process operating 24/7 at a junior management level will be 

required 
 

Person  
 Several years management experience managing a small engineering team at a junior/ middle level 

 Looking to make a difference 

 Enthusiastic Team player 
 


